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CONSTITUTION OF THE STATE OF LOUISIANA OF 1974
ARTICLE X. PUBLIC OFFICIALSAND EMPLOYEES
PART Il. FIRE AND POLICE CIVIL SERVICE

§16. Establishment of System

Section 16. A systemof classfied fire and police civil serviceis crested and established. It shdl apply
to dl munidpdlities having a popul ation exceeding thirteen thousand and operating aregularly paid fireand
municipa police department and to al parishes and fire protection didtricts operating aregularly paid fire

department.

817. Appointmentsand Promotions

Section17.  Permanent appointments and promoations in municipd fireand police civil service shdl be
made only after certification by the gpplicable municipd fire and police civil service board under agenera
systembased upon merit, efficiency, fitness, and lengthof service as provided in Artide X1V, Section15.1
of the Condtitution of 1921, subject to change by law enacted by two-thirds of the eected members of
each house of the legidature.

8§18. Prior Provisions

Section 18.  Except asinconsggent with this Part, the provisons of Artide X1V, Section 15.1 of the
Condtitution of 1921 are retained and continued in force and effect as datutes. By law enacted by
two-thirds of the eected members of each house, the legidature may amend or otherwise modify any of
those provisions, but it may not abolish the system of dassfied civil service for suchfiremenand municipa
policemen or make the system ingpplicable to any municpdity having a population exceeding thirteen
thousand according to the latest decennia federal census or to any parish or fire protection district
operating aregularly paid fire department. However, in amunicipality having a population exceeding four
hundred thousand, paid firemen and municipd policemen shdl be included if a mgority of the electors
thereinvoting a an dection held for that purpose approved ther induson. Suchanédectionshdl be cdled
by the governing authority of the affected city within one year after the effective date of this condtitution.

819. Exclusion

Section 19. NothinginPart | of this Article authorizing citiesor other politica subdivisons to be placed
under the provisons of said Part by dection, act of the legidature, or ordinance of the local governing
authority shal authorize the incluson in a city civil service system of firemen and policemen in any
municipdity having a population greater than thirteen thousand but fewer than four hundred thousand and
operating a regularly paid fire and municipa police department or in any parish or fire protection digtrict
operating aregularly paid fire department. Such firemen and policemen are expresdy excluded from any
such system.

8§20. Political Activities
Section20.  Artide XIV, Section 15.1, Paragraph 34 of the Congtitution of 1921 is retained and
continued in force and effect.
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LOUISIANA REVISED STATUTES
TITLE 33 MUNICIPALITIESAND PARISHES
CHAPTER 5. CIVIL SERVICE

PART 1. FIRE AND POLICE CIVIL SERVICE LAW FOR
SMALL MUNICIPALITIES AND FOR PARISHES AND FIRE
PROTECTION DISTRICTS

§ 2531. Mandatory civil servicein certain municipalities, parishesand digtricts

Permanent gppointments and promotions for paid firemen and policemen in the classfied dvil service as
enumerated herein in al municipdities having a population of not less than seven thousand and not more
than thirteen thousand, according to the last preceding decennia census of the United States for whichthe
find report of populationreturns have been printed, published and distributed by the director of the census
or according to a speciad census authorized by R.S. 1:11.1 subject to the approva of the loca governing
authority and verified by the state treasurer if said specid censusis later, and in al parishes and fire
protection digtricts, shal be made only after certification pursuant to ageneral system based upon merit,
efficiency and fitness, under which certificates shal be based on examinations which, so far as practicdl,
ghdl be competitive, and al employeesin the dassified service shdl be employed fromthose digible under
such certification.

Added by Acts 1964, No. 282, § 1. Amended by Acts 1977, No. 101, § 1.

§2531.1. Continuation of coverage by Part

Notwithstanding any provison of law to the contrary, the provisons of this Part shall continue to be
applicable to any municipdity, parish, or fire protection digtrict which, prior to July 1, 2006, established
aclassfied civil sarvice pursuant to this Part.

Added by Acts 1991, No. 743, 8 1, eff. July 18, 1991; Acts 1991, No. 1005, § 1, eff. July 24, 1991,
Acts 2006, No. 460, 8 1, eff. July 1, 2006.

8§ 2532. Short title

This Part shdl be known and may be cited as "The Fire and Police Civil Service Law for Smadl
Municipalities and for Parishes and Fire Protection Didricts.”

Added by Acts 1964, No. 282, § 1.

8§ 2533. Definitions

The following words and phrases, when used in this Part, shal have the following meaning unless the
context clearly requires otherwise:

1 "Allocation” means the officia determination of the classto whichapositioninthe dassified service
belongs.

2. "Appointing authority” means any officd, officer, board, commission, council or person having the
power to make appointments to positions in the municipd, parish or fire protection district fire
service.
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10.
11.
12.

13.

14.

15.

16.

17.

18.

"Appointment” means the designation of a person, by due authority, to become an employeein a
position, and his induction into employment in the pogtion.

"Board" means the municipa, parish, or fire protection didtrict fire and police civil service board.

"Class' or "dass of postion” means a definitely recognized kind of employment in the classified
sarvice, designated to embrace positions that are so nearly dike in the essentid character of their
duties, repongibilitiesand consequent qudificationrequirementsthat they may fairly and equitably
be treated dike under like conditions for al personnel purposes.

"Clasdfication plan” means dl the classes of positions established for the classified service.

"Classfied service' means every gppointive office and postion of trust or employment in the
municipa government, parish government, or fire protection ditrict government which has asits
primary duty one of the functions specificdly set forthto be included in the classfied service by the
provisons of this Part; and excludes dl dective and gppointive offices and postions of trust or
employment which have a primary duty specificdly set forth to be included in the unclassified
sarvice by the provisons of this Part.

"Demotion” means achange of an employee in the classified service from a pogtion of one class
to apogtion of alower class which generaly involves less responsibility and provides less pay.

"Department service' means employment in the public service offered and performed separately
by thefire or police department of the municipdity, parish or fire protection didrict.

"Eligible’ means a person whose nameison alig.
"Employeg" means a person legdly occupying a postion.

"Employment lig" or "ligs' means a reinstatement employment list, apromotiona employment ligt,
a competitive employment list and are-employment list.

"Pogtion” means any office or employment in the municipd, parish or fire protection district, fire
or police service, the duties of which call for services to be rendered by one person.

"Promotion” means a change of an employee in the classfied service from a position of one class
to a position of a higher class which generdly involves increased responsibilities and provides
increased pay.

"Promoation employment list" or "promotion lis" means an employment list, containing the names
of digible persons established from the results of promotion tests given for a particular class of
positions, which is not specificaly required by this Part to be established from the results of a
competitive test.

"Promotion test" means a test for postionsina particular class which are not specificaly required
by this Part to befilled by competitive tests, admisson to which is limited to regular employees of
the next lower class, or the next lower classes when authorized by the rules, in the classified
service.

"Re-employment lig" means an employment list for the entrance or lowest ranking class in the
classfied service, or any group of classesthat may be grouped in the classfication plan, containing
names of regular employeeswho have beenlad off under the "lay off" provisons of this Part. This
list shal not be applicable to persons who have resigned or have been discharged.

"Regular employee’ or "permanent employee’ means an employee who has been appointed to a
position in the classified service in accordance with this Part after completing his working test
period.
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19. "Rengatement employment lig" or "reingatement list" means an employment ligt containing names
of persons digible for reingtatement in positions of a classfromwhichthey have been demoted for
reasons other than disciplinary action.

20.  "Seniority" meansthe tota employment computed for anemployee beginning withthe last date on
whichhewasregularly and permanently appointed and has worked continuoudy, to and induding
the date of computation. Time during which an employee has served in the armed forces of the
United States subsequent to May 1, 1940 shdl be construed to mean continuous serviceand shdl
be included inthe computationof his seniority. Total seniority inthe departmental service, induding
positions of any and dl classes, or seniority in any one or more given classes, may be computed
for anemployee, but ineither case employment shdl be continuous and unbroken by aresignation
or discharge of the respective employee. An employee who isfindly discharged or resgns from
his pogtion shdl forfet dl accumulated seniority. An employee who is suspended and returns to
his postion immediady following the expiration of his sugpenson shdl not forfat his seniority
accumulated to the date of his sugpenson, but he shdl not be given credit for the lost time a any
future compensation.

21. "Temporary gppointment” means the appointment of an employee for limited period of service
without acquisition by the gppointee of any continuing right to be retained beyond such period.

Added by Acts 1964, No. 282, § 1. Amended by Acts 1965, No. 146, § 1.

§ 2534. Effective date of provisions

Any system of municipa fire and police civil service under Act 102 of 1944, as amended, or under the
provisons of R.S. 33:2471-33:2508 whichisinforce on the effective date of this Part is continued in effect
under the provisons of this Part.

Therightsof any personunder Act 102 of 1944, as amended, and under the above Sections of the Revised
Statutes or under any fire and police avil service laws, which exist on the effective date of this Part are
continued ineffect. Every rule, classfication plan or alocationestablished under the above provisons which
is in force on the effective date of this Part is continued in effect until it is amended or repeded by the
proper authority under this Part.

Added by Acts 1964, No. 282, § 1. Amended by Acts 1965, No. 146, § 1.

§ 2535. System of classified civil service

Thereis cregted, in the municipal government, in each parish government and in the government of each
fire protection didrict, a dassfied avil service embracing the postions of employment, the officers, and
employees of the fire and police services in municipaities covered by this Part, and of fire and police
servicesin the parishes and the fire protection digtricts, respectively. The classfied avil service shdl be
known as"The Fire and Police Civil Service'.

Added by Acts 1964, No. 282, § 1. Amended by Acts 1965, No. 146, § 1.

§ 2536. Fireand police civil service boards

A. A fire and police civil service board is hereby created in the municipa, parish, or fire protection
digrict which shdl be composed of five members who shdl serve without compensation. This
board shdl have a chairman, vice-chairman and a secretary. The domicile of the board shdl be
within the area it serves.
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B. (1)@ To be digible for appointment or to serve as a member of a board, a person shal be a
citizen of the United States of America, aresdent of the area for which fire or police protection
isprovided for at least five years next preceding hisgppointment, and at the time of his gppointment
aqudified voter of the area.

(b) However, with respect to the two members dected by and from the fire and the police
departments as provided in R.S. 33:2536(C)(3), such members shdl have been resdents of the
parish in which the area they are to serve is located for a period of at least five years preceding
their gppointment, provided such residence requirement is approved by resolution of the local
governing authority.

(2(@ Any employee, while sarving asamember of aboard, shdl occupy, asaregular employee,
apogtionor officelower thanthat of chief, assstant chief, digtrict chief, or battalionchief inthe fire
sarvice, or apostionor officelower thanthat of chief, assstant chief, or mgjor inthe police service.

(b) No member of aboard shal have been, during a period of Sx monthsimmediatdy preceding
his gppointment, a member of any locd, state, or nationd committee of a politica party, or an
officer or member of a committee in any factiond political club or organization.

(c) No member of aboard shdl be a candidate for nomination or ection to any public officeor
hold any other public office or podtion of public employment, except that of notary public, a
military or nava officid office, or that of amunicipd, parish, or fire protectiondigtrict fireor police
department which is expressy required by the provisons of this Part.

C. The firg five members of aboard shdl be appointed by the governing body of the municipdity,
parish or fire protection digtrict, as the case may be, during the ninety day period immediately
following the date that this Part takes effect in amunidpdlity, parishor fireprotectiondistrict under
R.S. 33:2531.

The members of the board shall be appointed by the governing body as follows:
Q) One shdl be gppointed by the governing body upon its own nomingtion.

2 Two members sdl be appointed from a lig of four nominees which shdl be furnished,
within Sixty days after the governing authority makes arequest by certified |etter for such
list, by the executive head of aregularly chartered and established four-year indtitution of
higher educationlocated withinthe area served; or, if thereisno suchinditutioninthe area
served, by the executive head of such an inditution which is within the state and which is
the most geographicaly proximate to the area served. If a list of nominations is not
submitted within sixty days after submission of request for such ligt, such falure shdl be
considered a failure to perform aminigerid duty required by law of a public officid or
corporate officer. To thisend, the digtrict attorney for the parishinwhichthe inditutionis
located shall provoke the issuance of awrit of mandamus to compe the officid or officer
to act as provided by law.

3 Two members shdl be appointed who shdl be first nominated and elected by and fromthe
regular employees of the fire and police department as follows: One member shdl be
elected and appointed from the fire department, and one member shdl be eected and
appointed fromthe police department. Theemployee-nomineefromeach department shal
be eected by secret bdlot of the regular employees of his respective department at an
election to be caled and held for that purpose by the chief of the department. The chief
of each department shdl cal suchandectionwithinforty-five days after this Sectiontakes
effect in the area affected by pogting, for a fifteen day continuous period immediately
preceding the election, a notice thereof on the bulletin board of each gtation house of his
department; and, shdl officaly natify the governing body of the area affected withinthe ten
day period immediady following the dection, the name of the employee-nominee so
elected by the regular employees of hisdepartment. The chief of the department shdl vote
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in the dection only in the case of atievote.

Thetermof officefor dl members of the board shdl be for a period of three years, except that the
fird member gppointed by the governing body of amunicipdity, parish or fire protection didrict
upon its own nomination shal serve for a period of two years, the first employee-members
nominated and appointed as provided above shdl serve aterm of one year, and the members
appointed as provided in R.S. 33:2536 (C) (2) ddl serve a term of three years. Each member
shdl serve until his successor has been gppointed and qudified.

Upon the expiration of the term of office of any member of aboard, or whenever avacancy in the
office of any member thereof occurs, the governing body of the municipdity, parish or fire
protection didrict, as the case may be, shdl appoint a successor in the same manner as the
outgoing member was appointed; and such successve gppointment shdl be made within ninety
days after the expiration or vacancy occurs.

Each member dhdl take the oath of office before entering upon the duties of his office. His oath
shdl indlude a satement to uphold the congtitution and laws of Louisanaand of the United States
and to adminigter faithfully and impartidly the provisons of this Part and the rules adopted under
the authority of this Part.

Members of such aboard serving under Act 102 of 1944 or under R.S. 33:2471-33:2476 at the
timethis act takes effect shal continue in office until the expiration of the termfor whichthey were

appointed.

Any member of aboard shdl beliable to remova from office by judgment of the district court of
his domicle for high crimes and misdemeanors in office, incompetency, corruption, favoritism,
extortion, oppressioninoffice, grossmisconduct, or habitua drunkenness. The digtrict attorney of
the district wherein the board member resides may ingtitute such suit, and shdl do so upon the
written request, specifying the charges, of twenty-five dtizens and taxpayers of the municipdity,
parishor fireprotectiondigtrict, asthe case may be, of which the board member isaresident. The
digtrict attorney shall associate in the diligent prosecution of such suit any attorney selected and
employed by the citizens and taxpayers.

The governing body of the municipdity, parish or fire protection digtrict shdl advise, within the
ninety-day period provided for the appointment of the board members, each appointee of his

pointment and term of officeas amember of the fireand police avil service board, and anofficid
record thereof shal be placed in the officiad minutes of the governing body.

The origina members of the board shal meet within thirty days after ther gppointment intheir first
officid meseting, and a said meeting they shdl take the oath of office, eect a charman and
vice-chairman and transact any other necessary business. The oath of office shal be administered
by any person having the legd authority to administer oaths.

A chairmanand vice-chairman shall be eected by the members of the board for terms whichshdl
run concurrently with that for which each was appointed to serve as a member of the board,
however, the term of ether office shall terminate upon desth of the incumbent or upon his
resignation from the office or from the board or his remova from the board.

(2) Atthe discretionof the board, the office of secretary shdl befilledin one of the fallowing ways:

€) By decting one of its members thereto.

(b) By gppointing the city clerk, parish treasurer, or secretary of the fire protection
digtrict, as the case may be, to fill such office ex officio.

(© By employing and paying on a part-time bass any other person a salary not to
exceed seven hundred fifty dollars per month which sdary shal be gpproved by
the municipal governing authority .
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2 The secretary shall serve at the pleasure of the board. No person serving as secretary of
the board, except amember thereof, shdl have theright to vote in its proceedings. The
secretary shall attend dl meetings of the board, keep arecord of its proceedings, attend
to correspondence directed to him and other correspondence ordered by the chairman,
perform other functions assgned to him by the board, and cooperate with the state
examiner in such manner as will assigt the examiner effectively to carry out the duties
imposed upon him by this Part or those functions which may be requested of him by the
board.

M. The board shal meet at any time after itsorigind meeting upon the call of the chairman, who shdl
gvedl members of the board due notice thereof. The chairman of the board shdl call, and the
members of the board shdl attend, one regular meeting of the board within each quarterly period
of each cdendar year. If acharman fails or refuses to cal suchquarterly meting of hisboard, the
members of the board shdl meet upon the written cdl of any two members malled ten days in
advance of the megting. Two members of a three-member board and four members of a five-
member board shdl congtitute a quorum, and the concurring votes of asmple mgority of members
ghdl be sufficent for the decisionof al matters to be decided or transacted by it. Meetings of the
board shall be open to the public.

N. In any municipdity, parish or fire protection district otherwise amenable to the provisons of this
Part where either the fire or police service shall, for any reason, not be subject to this Part, then,
and in such event, the board shal be comprised of three members, with only one member to be
selected inaccordance withthe provisions of Sub-section C(2) above and only one member to be
nominated by the service remaining, be it fire or police, asisprovided in Sub-section C(3) above;
adl other provisons hereof to remain and be fully effective even though only one of the services,
whether it befire or police, are affected hereby.

Added by Acts1964, No. 282, § 1. Amended by Acts 1965, No. 146, 8 1; Acts1980, No. 84, § 1; Acts
1984, No. 274, 8 1; Acts 1997, No. 516, 8 1, eff. July 3, 1997; Acts 1997, No. 524, § 1; Acts 1999,
No. 454, 8 1; Acts 1999, No. 455, § 1; Acts 1999, No. 457, 8 1; Acts 1999, No. 1177, § 1.

8 2536.1. St. Landry Parish Fire District No. 3 Civil
Service Board; compensation of members

Notwithstandingany other provisons of this Part to the contrary, the membersof the St. Landry ParishFire
Didrict No. 3 Civil Service Board dhall receive from funds available to the board compensation in an
amount equd to and the same as the members of the Fire Board of Commissioners of St. Landry Parish
FireDidrict No. 3, plusthe same amount as said commissionersfor mileage going to and fromthe mestings
for the board.

Added by Acts 1981, No. 148, § 1.

§ 2536.2. Jefferson Parish; board and board secretary

A. Notwithstanding the provisons of R.S. 33:2536(B)(1)(a), to be digible for appointment to or to
serve asamember of the Jefferson Parish Fire Civil Service Board, a person shdl be a citizen of
the United States of America, a resdent of Jefferson Parish for a least five years preceding his
gppointment, and at the time of his gppointment, a qualified voter of the parish.

B. Notwithstanding the provisons of R.S. 33:2536(L ), the Jefferson Parish Fire Civil Service Board
may fill the office of secretary in one of the following ways.
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(1) Byemployingand paying on a part-time bass any other personasalary not to exceed fifty
percent of the maximum rate of the sdary of a full-time department records clerk of the
Jefferson ParishFire Civil Service System, whichsdary shdl be subject to approval by the
parish governing authority and the parish presdent.

2 By asdgning the duties of the board secretary to an employee of the Eastbank
Consolidated Special Services Fire Protection Digtrict subject to approval by the parish
governing authority and the parish president.

Added by Acts 1982, No. 213, 8 1. Amended by Acts 1996, 1st Ex.Sess,, No. 19, § 1, Acts 2008,
No0.275, 8 1 eff. June 16, 2008; Acts 2009, No. 393, § 1, eff. July 7, 2009.

§ 2536.3. Compensation of members; certain municipalities

Notwithstanding any provision of this Part to the contrary, in amunicipality with a population of not less
than seventhousand one hundred fifty persons and not morethanseventhousand two hundred fifty persons
as of the most recent federa decennia census, members of the civil service board of such a city may
recalvefromfundsavailable to the board a per diemfor attendance at meetings of the board for amaximum
of twenty-four days per year in amounts not to exceed the following:

(1) Hfty dollarsfor the chairman of the board.
(2) Twenty-five dollarsfor al other members.

Added by Acts 1997, No. 438, § 1.

8 2537. Duties of the board
The board shdll:

1 Represent the public interest in matters of personnel adminidration in the fire and police
service of the municipa government, or parish government, or fire protection digtrict
government of which thefire serviceisapart.

2. Advise and assi s the governing body, mayor, commissioner of public safety and the chief
of the fire department of the municipdlity, or the parish governing authority, or fire
protection didtrict, governing authority, as the case may be, with reference to the
maintenance and improvement of personnel standards and adminidration in the fire and
police sarvice, and the classified system.

3. Adviseand ass s the employeesinthe classfied servicewithreferenceto the maintenance,
improvement and administrationof personnel mattersrelated to any individua or group of
employees.

4, Make, at the direction of the mayor, commissioner of public safety, chief of the fire
department of the municipdlity, or president of the parish governing authority, or chairman
of the board of commissionersof the fire protection digtrict, or upon the written petition of
any dtizen for just cause or upon its own mation, any investigatiion concerning the
adminigtration of personnel or the compliance withthe provisons of this Part inthe fire and
police service; review and modify or set aside, uponits own motion, any of itsactions, and
take any other actionwhichit determinesto be desirable or necessary inthe public interest
or to carry out effectively the provisions and purposes of this Part. However, any
investigationrequested of the board by the mayor, commissioner of public safety, chief of
the fire department of the municipdity, or presdent of the parish governing authority, or
chairman of the board of commissioners of the fireprotectiondistrict, or uponthe written
petition of any citizen for just cause shal be completed within Sixty days of the receipt of
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the request for an investigation or receipt of awritten petition of any citizen, or both.

5. Conduct investigations and pass uponcomplaintsby or againg any officer or employeein
the dassfied servicefor the purpose of demotion, reductioninpositionor abolitionthereof,
suspensionor dismissd of the officer or employee, inaccordance withthe provisons of this
Part. Invedigations conducted pursuant to the provisons of this Paragraph shdl be
completed within Sixty days. However, the sixty-day limitation shall not apply to any
investigation conducted pursuant to the provisions of Subpart H of Chapter 4 of Title 33
of the Louisiana Revised Statutes of 1950, comprised of R.S. 33:2181 et seq.

6. Hear and pass upon matters whichthe mayor, commissoner of public safety, the chief of
the fire or police departments of the municipaity, or any member of the parish or fire
protection digtrict governing authority or the state examiner of fire and police civil service
brings before it.

7. Make, dter, amend and promulgate rulesnecessary to carry out effectively the provisons
of this Part.

8. Adopt and maintain a classification plan. The classification plan shall be adopted and
maintained by rules of the board.

9. Make reports to the governing body, either upon its own motion or upon the officia
request of the governing body, regarding generd or specid matters of personnel
adminidration in and for the fire or police service of the municipdity, parish or fire
protectiondidtrict, as the case may be, or withreferenceto any appropriationmade by the
governing body for the expenses incidenta to the operation of the board.

Added by Acts 1964, No. 282, 8 1. Amended by Acts 1965, No. 146, § 1; Acts 2004, No. 274,8 1.

8 2538. Rules

Eachboard may adopt and execute rules, regulations and orders necessary or desrable effectively to carry
out the provisons of this Part, and shdl do so when expressy required by this Part. No rule, regulaionor
order shal be contrary to or in violaion of any provisons, purpose or intent of this Section or contrary to
any other provisons of law. The board may amend or reped any rule or part thereof in the same manner
provided herein for the adoption of therule,

A board may adopt any rule, either initsproposed or revised form, after holding a public hearing a which
any officer or employee of the government of which the fire or police serviceisa part, and any private
citizen and the state examiner shal be given an opportunity to show cause why the proposed rule or
amendment, or any part thereof, should not be adopted. Before the board holdsthis public hearing, it shall
furnishat least thirty days noticeinadvance of the date, time and place therefor to the mayor, commissoner
of public safety, and any other municipal commissioner whom the rule may in any way affect, or the parish
governing authority or fire protection district governing authority having jurisdiction over the fire or police
service, and to the chief and each station of the departmental servicesto be affected by the adoption of any
such rule, and to the state examiner. A copy of al proposed rules to be discussed at any hearing shdl be
furnished with al notices. Eachnatice and copy of proposed rule furnished the various stations of the fire
and police departments shal be posted upon the bulletin board of each stationfor a period of at least thirty
days in advance of the hearing.

Within thirty days after the board has adopted any rule, whether it is a new rule, an amendment of an
exiging rule, or an abolition in whole or part thereof, it shal furnish an officia copy thereof to dl persons
and places set forth above.

Rules adopted under the authority of this Part shal have the force and effect of law.
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Added by Acts 1964, No. 282, § 1. Amended by Acts 1965, No. 146, § 1.

§ 2539.

State examiner and deputy state examiner

A. The gtate examiner of municipd fire and police dvil serviceand the deputy state examiner crested
and provided for by R.S. 33:2479 shdl serve the municipd civil servicefor firemenand policemen
provided by this Part and shdl perform the same functions withregard to municipd, parishand fire
protection digtrict avil service for firemen and policemen as provided in this Part as they are
required to perform under the provisons thereof. The state examiner shal:

@
)

3

(4)

Q)

(6)

()

Assg the various boards in an advisory capacity in the discharge of their duties.

Prepare and submit a classification plan to each board for its approval, after consultation
with the gppointing and departmenta authorities of the departmenta service for which a
plan is prepared and submitted, as provided in R.S. 33:2543.

Prepare and adminigter tests of fitnessfor origind entrance and promotionto applicantsfor
postions in the respective classfied sarvices of the municipdities, parishes and fire
protection districts; score the tests and furnish the resuilts to the board for whichthe tests
aegiven.

Cooperate withthe secretary of eachboard inmantaningaroster of dl fireand policeavil
service employeesin which shdl be st forth the name of each employee, the classtitle of
position held, the sdlary or other compensation, any change in class title, and any other

necessary data.

Assg and cooperate in an advisory manner with the various gppointing authorities,
departments, officers and the classified employees of the municipdities, parishes and fire
protection digtricts regarding the dutiesand obligations imposed upon them by provisons
of this Part.

Encourage employeetraininginthe classfied service and, when possible, attend thetraining
courses or parts thereof.

Make annud or biennid reports regarding the work of his office to the Governor.

B. The state examiner may delegate to the deputy state examiner such of the above dutiesas he may
deem expedient.

Added by Acts 1964, No. 282, 8 1. Amended by Acts 1965, N0.146, § 1; Acts 1999, No. 456, § 1.

§ 2540.

Appropriations, facilitiesfor board

The legidature shal make adequate annua appropriations to enable the state examiner and deputy state
examiner to carry out effectively the duties imposed upon them by this Part. The governing body of the
munidpelity, parish or fire protection didtrict, as the case may be, shall make adequate annual
gppropriations to enable the board thereof to carry out effectively the dutiesimposed uponthe board and
shdl furnish the board with office pace, furnishings, equipment, and supplies and materials necessary for

its operation.

Added by Acts 1964, No. 282, § 1.

§2541.
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A. The dassfied service shdl comprise every postion, except those induded in the unclassified
sarvice, to whichthe right of employee sdlection, gppointment, supervision, and dischargeisvested
in the government of the municipdity, parish or fire protection didrict as the case may be, under
which thefire or police service functions, or in an officer or employee thereof, and which has as
its primary duty and responsibility one of the following:

o N o g ~ W

0.

(Fire)

The chief and assigtant chiefs; the intradepartmenta division, bureau, squad, platoon and
company officers of the fire and police department.

Fire fighting and police.

Fire prevention; ingpection.

Driving, tillering and operation of fire gpparatus.

Operation and maintenance of radio, fire darm or Sgnd system.
Fire and police department ingtructors in employee training.

Fire salvage and overhauling services, and first aid.

Automotive or fire and police apparatus repairs, if suchservice is operated exclusively by
and for the fire and police department.

Secretary to the chief and departmenta records clerk.

B. The undassfied sarvice shdl comprise the following:

1.

All officers, employees and postions of employment in the municipal, parish or fire
protectiondistrict government not having as a principa duty one of the duties hereinabove
provided in the classfied sarvice.

Officerselected by popular vote and persons appointed to fill vacancies in dective offices.
Secretaries, tenographersand dl clerica postions not specificaly indludedinthe dlassified
sarvice.

Janitors, porters, eevator operators, chefs, kitchen helpers and workers, mechanic's
helpers, car washers, unskilled labor or any part-time or temporary employee.

Any position of employment, the duties of which are included in the classified sarvice, to
whichthe right of employee sdlection, gppointment, supervisonand discharge isvestedin
and with those other thanthe munidipd, parishor fireprotectiondistrict government or an
officer or employee thereof.

Added by Acts 1964, No. 282, § 1.

§2542.

Right of employee who entered armed forces
to bereinstated

Any regular permanent employee who, subsequent to May 1, 1940, I&t apostion of the departmental
service which now comes within the classified service and entered the armed forces of the United States
shdl berestored to his positionand, thereafter, shal be subject to the rightsand jurisdictionof the classified
service created by this Part, if he makes application therefor to the gppointing authority within Sixty days
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from the date of his honorable discharge or discharge under honorable conditions, and if heis physicdly
and mentaly capable of performing the work of his positionto the satisfaction of the gppointing authority.

Added by Acts 1964, No. 282, § 1.

§ 2543. Classification plan

Assoonas practicable, but in dl events within a period not to exceed eighteenmonths after this Part takes
effect, each board shall adopt aclassificationplanfor the fireand police service under itsjurisdiction. Each
classfication plan shdl consst of dasses to bedesignated either by standard titles, ranks or acombination
thereof for dl postionsincluded in the dassfied service for the fire and police service. The classfication
plan may be divided into groups of classes. The various classes of position shall be arranged in each
classficationplanso asto show the principa and natura linesof promotionand demotion. The classfication
plan shall be adopted as rules of the board, in the manner provided by this Part for the adoption of rules.
Rules creeting the dassfication plan, future classfications, abalition of any dasgfication, any anendment
thereto, or revisonthereof shdl be adopted by aboard only after consultationwiththe gppointing athority,
and the sate examiner. The origind classification plan to be established when this Part takes effect ina
munidpdlity, parish or fire protection district shal be prepared after consultation with the gppointing
authority, and shdl be submitted by the state examiner to the board for its approval and adoption. The
board may amend or revise the classfication plan before adopting it. The sate examiner shal advise and
assg the board in dl future classfications whenever requested to do so.

Added by Acts 1964, No. 282, § 1.

§ 2544. Allocation of positionsto classes

The board, or the chairmanthereof subject to the subsequent approva of the board, as soonas practicable
but withina period not exceeding forty-five days after the adoptionof aclassificationplan, after consultation
with the gppointing authority concerned shall dlocate each postion in the classified service to its
appropriate class, and thereafter shall likewise allocate each new position created inthe service, and, when
for the benefit of the service, reallocate positions from class to class.

Whenever the duties of a position are so changed by the gppointing authority that the pogtion in effect
becomes one of adifferent class from that to which it is dlocated, the change shdl operate to abolish the
position and to create a new position of the different class.

Whenever the board finds any change in the duties of any podition in the classified service was brought
about by the appointing authority to effect a reduction in the classfication of any employee because of
politicd, religious or discriminatory reasons, or without just cause, it shall refuse to recognize any such
action, and shdl order the gppointing authority to continue the employee in the position and classwith al
rights and privileges.

Added by Acts 1964, No. 282, § 1.

8 2545. Use of classtitles

The title of each classshdl be the officid title of every positionallocated to the classfor dl purposes having
to do with the position as such, and shal be used to the exclusion of dl other titleson dl payrolls, budget
estimates and officid records and reports pertaining to the position, except that any abbreviationor code
symbol adopted by the board may be used to designate a position of a class. Any other title satisfactory
to the gppointing authority may be used in officid correspondence and in any other connectionnot having
to do with the personnel processes covered by this Section. No employee shall be appointed, employed
or paid under any title other than that of the class to which the position held by him is alocated.
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Added by Acts 1964, No. 282, § 1.

§ 2546. Status of incumbent of position when allocated

Every person employed in the municipd fire and police service for a continuous period of at least Six
calendar monthsimmediately preceding the date thet this Part takes effect inthe municipdity, parishor fire
protectiondistrict who was regularly and permanently gppointed to a position coming under the classified
sarvice, shdl be inducted into and be bound under the dassified service, the provisons of this Part and the
rules adopted hereunder.

When any position is firg dlocated hereunder, or is reallocated to a different classto correct an error in
itsprevious alocation or because of a change in the duties of a postion which has the effect of aolishing
the positionand creating anew positionof another class, the employeeinthe positionmay continueto serve
therein, with the status and al the rights and privileges he would have had under this Part if he had been
originaly appointed by examination and certification hereunder to a position of the class to which the
position has been alocated or redlocated. Such employee, however, may be transferred without further
tests of fitness or certification to any postion of the class to which the postion was previoudy allocated
while held by the employee.

Any employee who fed's himsdlf aggrieved because of any dlocation or change in classification affecting
hispositionshdl, uponhisrequest, be heard thereon by the board; and the board shdl hear and decidethe
complaint in any manner deemed proper.

Added by Acts 1964, No. 282, § 1.

§ 2547. M ethods of filling vacancies
Vacanciesin pogtionsin the classified sarvice shdl befilled by one of the following methods:

Demotion

Trandfer

Reingtatement
Promotiond appointment
Compstitive gppointment
Re-employment
Temporary gppointment

A vacancy shdl beconsidered filled under any of the methods specified above, and employment thereunder
shdl be effective as of the date on which the employee enters upon the duties thereof.

NogkrwdhE

Added by Acts 1964, No. 282, § 1.

8§ 2548. Demotion

Demoations of regular employees shal be made by the appointing authority when it becomes necessary to
reduce the number of employeesinthe classfied service or inany classtherein. Demotions from any class,
except for disciplinary actionor because of the abalition of an entire dass in the classfied service, shdl be
made by demoting employees from lowest to highest in point of total seniority earned in positions of the
class plus that earned in any higher classes in the classfied sarvice. The names of regular employees
demoted for any reason, except for disciplinary action, shall be recorded uponthe reinstatement lis for the
class from which they are demoted in the order in which the demotions are made.

Added by Acts 1964, No. 282, § 1.
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§ 2549. Transfer

Any employee may be transferred from any position in the classfied service to any other position of the
same dass within the classfied service a the pleasure of the gppointing authority, without notice to and
confirmation by the board.

Any regular employee so trandferred shdl have the right of gpped to his board upon the grounds (1) that
his trandfer was made to a postion not included within the class to which his position was previoudy
alocated, or (2) that the postion to which he has been transferred is not induded within the classified
savice, or (3) the transfer was made ddiberately to discriminate againgt him.

Added by Acts 1964, No. 282, § 1.

§ 2550. Reinstatement and reemployment

A. Each employee who, during or at the expiration of hisworking test period of probation following
his promotion after being certified from an gppropriate employment lig, is rejected and refused
permanent status in the position and class to which he was promoted, shdl be automaticaly
reingtated to the positionfromwhichhe was promoted without his name being placed uponany lig.

B. All employees whose names appear upon the reinstatement list for a respective class shal be
reingtated in a pogtion thereof, in the reverse order from which thar names are placed upon the
list, before any other gppointment is made therein.

C. All employeeswhose names appear uponthe re-employment list for a class from which they were
laid off according to the provisons of R.S. 33:2559, shdl be re-employed inapositionthereof, or
offered such gppointment, in the reverse order from which their names were placed upon the list
for the class and before any other employment or appointment is made in it.

D. Any regular employee who resigns from a position in the classfied service may, with the prior
approvd of the board, be reemployed in a position of the classor inapostion of any lower class
for which he is qudified, provided the reemployment is made within four years of the date of
resgnatiion, and provided no person whose name appears upon ether the reinstatement,
promotiona employment, or reemployment list for aclassto whichany such personisreemployed
iswilling to accept an gppointment therein. Any person who is reemployed shdl be physicaly fit
to performthe duties of the pogition to which he is appointed. He shdl furnishafavorable medica
certificate to the gppointing authority and the board after a recent examination by a practicing
physician.

Added by Acts 1964, No. 282, § 1. Amended by Acts 1985, No. 539, § 1.

§ 2551. Establishment and maintenance of employment lists

The board dhdl establish and maintain lists containing names of persons digible for gppointment to the
various classes of pogtionsin the classfied sarvice, asfollows

@ Names of regular employees who are demoted from any class for a reason other than
disciplinary actionshdl be placed uponthe reinstatement list for the class from which they
were demoted in the order in which the demotions were made.

2 Only the names of regular employeeswho have beenlad off inaccordance withprovisons
of R.S. 33:2559 shdl be digible for entry uponthe re-employment list. The namesof such
persons shdl be entered upon the re-employment list for the class from which they were
laid off in the order in which the layoffs were made.
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3

(4)

Q)

(6)

()

(8)

©)

A name placed upon either the reingtatement or the re-employment lig shal remainthereon
for aperiod of four years. The board, however, may remove the name of any personwho
refuses an offer of employment following a certification from ether lis.

Names of persons attaining a passing score on a promotion test shall be placed upon the
promotionemployment list for the classfor whichthey were tested, fromhighest to lowest,
according to ther total seniority inthe departmenta service. The namesof personsataining
apassing score onacompetitive test shal be placed upon the competitive employment list
for the classfor which they were tested, fromhighest to lowest, according to their find test
SCOres.

Any person whose name is placed uponthe competitive employment list for the entrance
or lowest ranking dass in the dlassified service who has served inthe armed forces of the
United States of America during time of war, and who hasbeen honorably discharged or
discharged under honorable conditions, shall have added to hisfind test score a total of
five points at the time of placing his name upon the ligt. Proof of suchservice and discharge
shdl be required by the board in any manner it deems advisable.

The minimumand maximum period for which a name may remain uponapromotiona and
competitive employment ligt shal betweve and eighteenmonths, respectively, for eachlig.

The employment list for which digibles are obtained from the results of tests givenfor that
purpose shdl be re-established in the manner provided in this Section.

When new names are to be placed upon a promotion list for agiven class, the remaining
names thereon shdl be re-arranged with the new names so that dl names appearing upon
the lig for the class shall rank, from highest to lowest, according to total seniority in the
departmental service. Whennew namesare to beplaced upona competitive lis for agiven
class, the remaning names thereon shdl be re-arranged with the new names so that
names appearing uponthe ligt for the cdlass shal rank, fromhighest to lowest, according to
their fina test scores.

A person who has attained a passing score on an examinaion administered by the state
examiner for entrance police officer, entrance firefighter , or for the entrance classes for
which the operation and maintenance of radio, larm, or sgnd systems for the respective
fire or police services is the primary duty may have his name placed on the employment
list of any muniapdlity, parish, or fireprotectiondistrict under the Municipa Fireand Police
Civil Service Sysem, provided the person's application and score are accepted by the
board of the municipdity, parish, or fireprotectiondistrict inwhich he seeks employment.
Inorder that his name may be placed upon the employment digibility list, apersonshdl be
required to meet the minmum quaifications adopted as rules of the respective avil service
board, asif making origina gpplication for admissonto the test. The digibility of such an
goplicant shal not continue past the date on which his origind digibility expired.

Added by Acts 1964, No. 282, 8 1. Amended by Acts 1981, No. 937, 8 1; Acts 1992, No. 213, 8 1,
Acts 1993, No. 186, § 1; Acts 2006, No. 216, § 1, eff. July 1, 2006.

§2551.1.

Promotional employment lists; limitations

A. Notwithstanding the provisons of R.S. 33:2551, departmental service in any classfied police
position with the primary duty or respongbility of police headquarters desk service, jaler, police
matron, operations and maintenance of radio, policedarm or sgnd system, automotive or police
apparatus repairs, secretary to the chief, or department records clerk shal not be counted by the
municipd fire and police dvil service board in determining the tota seniority in the departmental
service of apersonfor purposes of ranking the name of that person on a promotiona employment
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C.

lig for aclassfied police position with the primary duty or responshility of law enforcement , a
position as chief or assstant chief, or a postion as an intradepartmenta divison bureau, squad,
platoon, or company officer of the police department.

The provisons of this Section shal not be construed to affect the pay, retirement, or any other
benefit based upon departmental service of any person occupying aclassified police pogitioninthe
municipd fire and police civil sarvice,

The provisons of this Section shdl not be applicable to any personemployed inany such postion
prior to duly 1, 2004.

Added by Acts 2004, No. 428, § 1.

§ 2552.

Tests

Tedtsto determine the digibility of applicantsfor entry uponthe promotional and competitive employment
lists shdl be provided, asfollows:

(1)(@ The board shdl provide through the state examiner for promotiond or competitive tests.
Officia notice of examination shal be posted on the bulletin board ineach station of the respective
department. The notice shdl state (i) class of pogtions for whichtestswill be given, (i) whether the
tests will be gven on a promotional or competitive bass, and (iii) the find date on which
gpplications for admissionto the testswill be received. The notice shdl be posted for a continuous
period of thirty days preceding the date for administering the tests.

(b) In addition to the posted notice, public notice for al tests to be given on a competitive basi's
shdl be published at least four times during the thirty-day period in the officia journa of the
municipdity, parish, or fire protection didtrict, as the case may be, in which such tests are to be
held. This notice of examination need not state the exact date onwhichtests shdl be administered,
but al applicants shall be advised of the date, place, and time to report for an announced test at
least five days in advance thereof in any manner the board may prescribe.

(2) As may be necessary from time to time, the state examiner may call for and administer
examinationsfor the entrance dassfications of firefighter, policeofficer, and for theentranceclasses
for pogitions of whichthe operationand maintenance of aradio, darm, or Sgnd systemfor thefire
or police sarvice is the primary duty. Tests may be administered at the discretion of the state
examiner in any muniapdity, parish, or fire protection district to which this Part applies. Officid
natification shdl not be made to the extent required under Paragraph (1) of this Section; however,
public notice shal be published at least four times during a thirty-day period in the officid journd
of the state of Louisana and may be posted on the bulletin board in each station of the respective
department. This notice of examination need not state the exact date on which tests shdl be
administered, but dl applicants shall be advised of the date, place, and time to report for an
announcedtest at leadt five days in advance thereof in any manner the state examiner may prescribe.

(3) Each person in a group of candidates being tested at a given time for the same class of
employment shdl be given the same test, and it shdl be administered in the same manner to eech
candidate. No questions dhdl be framed so as to dicit information concerning the politica,
factiond, or rdigious opinions or afiliations of any gpplicant.

(4) All testsshdll be redtricted to those matterswhich will fairly test the relative capacity and fitness
of the candidates to discharge the duties characteristic of positions of the classto whichthey seek
to be appointed. Tests may include written or oral questions, trids on the performance of work
characteritic of the class, inquiriesinto factsrelaing to education, experience, or accomplishments
inspeciaized linesof endeavor, or any combination of these and other dementsduly related to the
purpose of the tests.
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(5) Seventy-five percent shal condtitute a passng score for dl tests administered under the
provison of this Part.

(6) Promationd tests for positions in the various classes in the classified service, except those
classesin which podtions shdl befilled only from the compstitive list, may be hed asthe needs of
the service require, but must be given a least one time during each successive period of eighteen
months.

(7) Compitive tests shal be held only as the needs of the service require and shal be given for
classes comprising only the following duties or postions.

(@ Chief of the departmenta service.
(b) The entrance or lowest ranking classin the classfied service.

(c) Theentranceor lowest ranking classin any group of classeswherethe various classes
have been divided into groups by the classfication plan.

(d) Operation, maintenance, and supervison of radio, firedarm, and other Sgnd systems.
(e) Automoative or fire gpparatus mechanics and repairmen.

(f) Secretary to the chief.

(g9) Departmentd records clerk.

(h)y For apostion in any class in the classified service after reasonable efforts by
preceding methods provided by this Part have failed to produce names of persons digible
for regular appointment thereto.

(8) All tests required by this Part shal be prepared, administered, and scored by the State
examiner in accordance with the provisons of this Part. The results of the tests shdl be furnished
the board for which the tests have been hdd as soon as practicable after the tests have been
adminigtered. All tests, questions, answers, and papers shdl be kept at dl timesin the custody of
the state examiner and shal be produced by himand exhibited by himat the domidile of any board
upon its written request.

(9) The board for which any tests are administered may, a any time up to Sx months after
recaiving the resultsfromthe state examiner, receive and review any or al parts of the test and the
methods used in its grading, in order to determine whether the test was a fair and reasonable one
and wasfairly graded. If, after the board reviewsany test and consults with the state examiner, it
concludes that any item or part of the test was unfair or unreasonable or it finds errors in the
grading, it may, a its discretion, cause a regrading of the test, and, thereupon, it shal correct or
establishthe appropriate employment list in accordance with the revised ratings. If the board finds
that afar rating can be determined only from an entirely new te<t, it may cause anew test to be
given to dl persons taking the previous test and establisha new employment list for the class from
the results of such new test.

(10) Each applicant who makes apassing score on atest provided by the board through the state
examiner under the provisions of Paragraph (1) of this Section shal be advised, inany manner the
board prescribes, of his find score and relative sanding on the list appropriate for the class for
which he was tested.

(11) Each applicant who makes a passing score on a test administered by the state examiner
pursuant to Paragraph (2) of this Section shdl be advised, in any manner the state examiner
prescribes, of hisfinal score. Such score may be reported and approved by the board under the
provisons of R.S. 33:2551(9). The origind digibility of an applicant under the provisons of this

May, 2010 Page 20



Paragraph shdl be the period of not more than eighteen months after the date on which the
dgnature of the state examiner was affixed to his notification of score.

Added by Acts 1964, No. 282, § 1. Amended by Acts 1965, No. 146, § 1; Acts 2006, No. 493, § 2,
eff. July 1, 2006.

§ 2553.

A.

Admission to tests

Admission to tests provided by the civil service board through the state examiner shal be as
follows

(1) Admissionto apromotiona test shdl be limited to regular employees of the class next lower
than that for which they are to be examined. However, the rules may providefor admission to be
extended to gpplicants from any one or more of the next lower classes.

(2) Admisson to competitive tests shal be open to al persons who meet the requirements
provided by this Part and the rules of the board.

(3) Any gpplicant admitted to atest shdl be a citizen of the United States, and of legd age.

(4) Specid requirements or qualifications for admisson to tests or for eigibility for gppointment,
such as age, educetion, physica requirements, and the like, may be established by rules adopted
by the board, after consultation with the gppointing authority. Any applicant, a the time of his
gppointment to a pogtion in the classfied service, must be of good hedth, good mord character,
and of temperate and industrious habits.

(5) The board may reject the applicationof any personfor admissionto tests for fitness, or refuse
any gpplicant to betested, or may cance the digibility of any digible on any employment lit, who:

(@ Isfound to lack any of the qudifications prescribed, or which may be legaly prescribed, as
requirements for admission to the tests for the class for which he has applied;

(b) Isphyscdly unfit to perform effectively the duties of a position of the dass;
(c) Isaddicted to the habitual use of drugs or intoxicating liquors to excess,

(d) Has been adjudged guilty of a crime involving mord turpitude or infamous or notorioudy
disgraceful conduct;

(e) Has been dismissed from the fire or police service for ddinquency or misconduct;
(f) Has made afdse statement of any materid fact; or

(9) Haspracticed or attempted to practice deception or fraud in securing digibility for appointment
or attempting to do so.

Any suchfactsaso shdl be considered cause for remova of any employee. The board shdl reject
any application filed after the time fixed for closing receipt of applications as announced in the
public notice of the tedts.

Any applicant admitted to the competitive examinations which may be called for by the state
examiner pursuant to R.S. 33:2552(2), for the classfications of entrance police officer, entrance
firefighter, or for the entrance classfications comprising the duties of the operationand maintenance
of radio, darm, or 9gnd sysemsfor the respective department, shdl be a citizen of the United
States and of legd age.
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Added by Acts 1964, No. 282, § 1. Amended by Acts 1999, No. 1092, § 1; Acts 2006, No. 212, § 2,
eff. July 1, 2006.

§ 2554.
A.

May, 201

Certification and appointment

Whenever the appointing authority proposesto fill a vacancy in the classfied service, except by
demotion, transfer, emergency gppoi ntment, or by substituteemployment not to exceed thirty days,
he dhdl request the board to certify names of persons digible for gppointment to the vacant
position. The board thereupon shdl certify in writing the names of digible persons from the
appropriate employment ligt, and the gppointing authority shal, if it fills the vacancy, make the
gppointment as provided by this Section.

The board firg shdl certify the name of the person appearing upon the reingtatement list who is
digible for the firgt reingtatement in the class of the vacant position. The name of this person and
al others gppearing upon the reinstatement list for the class shal be certified and offered the
gopointment in the order provided by R.S. 33:2550 (A) before the vacancy is filled by any
subsequent method provided by this Part. The gppointing authority shdl appoint to the vacant
position the firgt person so certified to it who iswilling to accept the gppointment. If the position
isone of aclassfromwhichlay-offs have been made as provided by R.S. 33:2559, the names of
eligible persons gppearing upon the re-employment list for the class shdl be certified and offered
the gppointment in the order provided by R.S. 33:2550 (C) before any other gppointment is made
thereto.

In the event a vacancy cannot befilled by reinstatement or by re-employment as above provided,
the board next dhdl certify the names of the persons uponthe promotiond lig, inthe order inwhich
they appear thereon, for the classinwhich the vacancy isto befilled. The gppointing authority shall
select and gppoint to the first vacancy to be filled the one person certified to it who hasthe greatest
seniority inthe departmental service. Any remaining positions to befilled in the same class shdl be
filled by gppointing to each such successve vacancy the one of the remaining persons certified
therefor who hasthe next highest seniority inthe departmental service. If any one or more persons
so certified should refuse the gppointment, the gppointing authority shall thensel ect and gppoint one
of the persons certified by the board withthe next highest seniority in the department service. This
procedureshdl be followed until the position has beenfilled by appointment of the one personwho
has the greatest seniority in the departmenta service who iswilling to accept the gppointment, or
until eachpersonwhaose name appears uponthe lig hasinthis order been certified and offered the
gppointment for the vacancy.

Certification and gppointment from the competitive list shdl be limited to those conditions and
classfications for whichthe competitive test may be given asprovided by R.S. 33:2552 (5). Upon
the gppointing authority's request for the certification of digible persons from which it may fill a
vacancy, and if the competitive lis is the gppropriate list from which the names of digible persons
ghdl be certified, the board shdl certify the names of the persons upon that lig, in the order in
which they appear thereon, for the class in which the vacancy is to be filled. The appointing
authority shall select and appoint to the first vacancy to be filled any one of the persons so certified
toit for the vacancy. In making such gppointment to entry-level positions, the gppointing authority
shdl give apreference to Louisanaresdents. If any one of more persons so certified refusesthe
appointment, the gppointing authority then shal select and appoint any one of the remainingpersons
certified by the board. This procedure shdl be followed until the position has been filled by
appointment of one of the persons certified from the list and willing to accept the appointment, or
until each person whose name appears upon the list has in this manner been certified for the
vacancy.

Appointment to any position in the classified service fromwhich the regular employeeis away on
anauthorized leave of absence shal be made in accordance with the provisions of Sub-sectionB.
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The gppointing authority shdl natify the board of the filling of a vacancy as provided in R.S.
33:2563.

It shdl be mandatory for the gppointing authority to fill each vacancy, including vacancies in
classfications hereafter created, within 60 days of the occurrence of the vacancy. This shdl not
operate to prevent the board from abolishing any unnecessary classfications.

Added by Acts 1964, No. 282, § 1. Amended by Acts 1999, No. 1092, § 1; Acts 1999, No. 1093, §

1.

§ 2555.
A.

Working tests

Every personappointed to a positioninthe classfied service following the certification of hisname
froma promotional or acompetitive employment list, except thosegppointed onatemporary bas's,
ghdl be tested by a working test while occupying the position before he may be confirmed as a
regular and permanent employee in the position.

(1)(a) Except as provided in Paragraph (2) of this Subsection, the period of the working test shall
commence immediately upon appointment and shal continue for a period of not less than six
months nor more than one year. Any employee, except an entry levd fireman and an entry leve
radio, firedarm, or Sgna systemoperator, who has served less than 9x months of hisworking test
for any given position may be removed therefrom only with the prior approva of the board, and
only upon one of the following grounds:

(i) Heisunableor unwilling to perform satisfactorily the duties of the position to which he has been
appointed.

(i1) His habits and dependability do not merit his continuance therein.
(b) Any suchemployee may appear beforethe board and present his case before he is removed.

(2)(a) Each person sdected for gppointment to an entry leve postioninthe classfied servicefrom
the competitive firefighter, firefighter/operator, or police officer employment lig who has
demonstrated successful completion of formd training as provided in Subparagraph (c) of this
Paragraph prior to such appointment shal immediately begin the working test.

(b)(I) Any person selected for appointment to an entry level position in the classified service from
the competitive firefighter, firefighter/operator, or police officer employment list who has not
demonsirated successful completion of forma training as provided in Subparagraph () of this
Paragraph prior to such gppointment shal be employed by the gppointing authority and reported
to the board as arecruit and, whenever practica or possble, shal immediatdy begin such formal
training. Theformd training shdl be provided for through the gppointing authority, and the period
for such formd training shdl be for the duration of not more than six months from the date of
appointment. The forma training period shal conclude sx months from the dete of origind
gppointment or upon successful completion of the formd training, whichever occurs firdt, at which
time the working test shall commence. The gppointing authority shall, within fifteen days, advise
the board of the gppointment of the recruit as a probationa firefighter, probationa
firefighter/operator, or probationa police officer as the case may be.

(i) Nothing in this Paragraph shall be construed to require that a newly appointed firefighter,
firefighter/operator, or police officer be terminated should he fail to enroll in or complete formal
training within the sx-month forma training period.

(©)(1) Successful completion of formal training as required by this Paragraphfor a podtion in the
classificationof firefighter or firefighter/operator shal be demonstrated by certificationasFirefighter
| in accordance with National Fire Protection Association Standard 1001.
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(i) Successful completion of forma training as required by this Paragraph for a postion in the
classficationof police officer hdl be demonstrated by certification from apeace officer standards
and training accredited training program as provided by R.S. 40:2405 (A).

Uponany employee completing hisworking test, the gppointing authority shal so advisethe board
and furnishasgned statement to the respective employee of its confirmationand acceptance of the
employee asaregular and permanent employeeintherespective positionor of itsrefusa to confirm
the employee, and the reasons therefor. If, at the expiration of an employeg'sworking test period,
the gppoainting authority fails to confirm or regject the employee, such failure to act shdl conditute
aconfirmation. Any employee who isrgected after serving a working test of Sx months but not
more than one year may gpped to the board only upon the grounds that he was not given a far
opportunity to prove his ability in the pogtion.

The gppointingauthority mayremove, and shdl remove uponthe order of the board, any employee
during hisworking test period whom the board finds, after giving himnotice and an opportunity to
be heard, was appointed as aresult of an error, misrepresentation, or fraud.

Inany event where any employee is permitted under this Part to gpped to the board, the decision
of the board dhdl be subject to the judicia review provided by this Part and the appointing
authority and employee shal be governed accordingly.

Added by Acts 1964, No. 282, Section1. Amended by Acts 1997, No. 515, Section 1, €f. July 3, 1997,
Acts 1999, No. 1139, Section 1, Acts 2005, No. 197, Section 1.

§ 2556.

Temporary appointments

Temporary gppointmentsmay be madeto postionsin the classified service without the appointeesacquiring
any permanent satus therein, asfollows

D

(&(1) Whenavacancy isto befilled in apostion of aclassfor which the board is unable to certify
names of persons digible for regular and permanent or subdtitute appointment, the appointing
authority may make a provisona gppointment of any person whom it deems qualified. When
practicable, the gppointment shdl be made by the provisond promotion of any employee of a
lower class. A provisona gppointment shal not continue for more thanthree months. No position
in the classified service shdl be filled by one or more provisona appointments for a period in
excess of three consecutive months and successive like periods shdl not be permissible. The board
may, however, authorize the renewa of such appointment, or authorize such successive
aopointments for a period not to exceed three additiona months whenever it has been
impracticable or impossible to establish alist of persons digible for certification and appointment
to avacancy. Except asprovided in Item (i) of this Subparagrah, any provisona appointment, if
not terminated sooner, shdl terminate upon the regular filling of the vacancy in any manner
authorized under this Part and, in any event, within fifteen days after a certification from which a
regular or substitute appointment, as the case may be, can be made under the provisons of this
Part. A provisona appointment shal be reported to the board within fifteen days following the
appointment.

(i) Any provisond gppointment made to a positionof the competitive classes, asprovided for by
R.S. 33:2552(7), shdl be terminated upon the regular filling of the vacancy in any manner
authorized under this Part and, inany event, within Sixty daysafter certificationfromwhicharegular
or subgtitute gppointment, as the case may be, can be made under the provisons of thisPart. A
provisond gppointment shal be reported to the board within fifteen days following the
appointment.

(b) During time of war, and after the board continues to offer tests provided by this Part in an
effort to obtain persons eigible for regular and permanent appointment to a position of any class
which has been permanently vacated by the regular employee thereof, if it finds it impossble to
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esablish aligt of persons qudified for certification and permanent gppointment to the position in
the dassfied sarvice, it may authorize the gopointing authority to fill the positionwith a provisond
gppointee until the appropriate employment list can be established.

(c¢) Provisiond gppointments may be madeinany position until aclassfication planisprepared and
adopted and for such time thereafter as may be required for the preparationand adminigtration of
tests and the establishment of employment lists from the results of the tests. But such specia
authority shdl be vdid for a period of not morethane ghteen months immediately following the date
that this Part takes effect inthe municipdity or parishor fireprotectiondidrict, asthe case may be.

2 A subgtitute appointment may be made to any positioninthe classfied service (1) from which the
regular and permanent employee is away on anauthorized leave of absence, or (2) fromwhichthe
regular employee is subgtituting for some other regular employee who is authorized to be away
from his pogition. No position shdl be filled by a subgtitute appointee for atime beyond that for
which the regular and permanent incumbent is away on an authorized leave. Whenever such
gppointment shal continue for not more than thirty days, the appointing authority may appoint
thereto any one whom he deems qudified. Substitute gppointments made for a period exceeding
thirty days shdl be made in the same manner as provided in R.S. 33:2554 for the filling of a
vacancy by aregular and permanent gppointment. Any person employed onasubstitute basis sdl,
for the duration of the temporary employment, enjoy the class title and be entitled to receive the
rate of pay for the classand positioninwhich he isemployed. The gppointing authority shdl natify
the board within fifteen days following any substitute gppointment made for a period to exceed
thirty days, the name of the gppointee, the class of postion filled, the period for which the
appointment was made, and shdl attach to the notification a signed copy of the leave of absence
granted the employee for whom the gppointee is subgtituting.

3 Emergency appointment of any person may be made at any time the need of the service requires
because of any loca emergency of atemporary and specia nature. No such appointment shal be
effective or continued for a period greater than ninety days, but in any case, an emergency
gppointment shall be terminated upon the conclusonof the emergency period. In the event that a
state of emergency is declared by the governor, such gppointments shdl be effective for the
duration of the state of emergency.

Added by Acts1964, No. 282, § 1. Amended by Acts 1977, No. 56, § 1; Acts2006, No. 491, § 1, €ff.
July 1, 2006, Acts 2008, No. 265, § 1, eff. July 1, 2008.

8 2557. L eaves of absence

The board shall adopt rulesto providefor leaves of absenceinthe various classes of the classfied service.
Suchrulesshdl providefor annua vacationand sick leaveswithpay, and for special leaveswith or without
pay. They may providefor specia extended leaveswith or without pay or withreduced pay for employees
disabled through injury or illnessarisng out of their employment. Theright to regulatethetimeat which any
employee may take an annud leave, or any other leave which is not beyond the control of the employee,
ghdl be vested & dl timesin the gppointing authority.

Added by Acts 1964, No. 282, § 1.

§ 2558. Aboalition of positionsin the classified service

Whenever the gppointing authority abolishes a pogtion in the classfied service and there is no position
vacant in the respective class to which the regular employee of the abolished positionmay be transferred,
the employee shdl be transferred to any postion of the same class which may be hed by a provisond
employee. If thereisno such position, he shdl betransferred to another positioninthe respective class, and
the holder of that position thereupon shall be demoted in the order provided by R.S. 33:2548.
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Added by Acts 1964, No. 282, § 1.

§ 2559. L ay-offs

If for any reason the lowest class in the classfied service, or the lowest class in a respective group of
classes, as grouped by the classification plan, should become overburdened with the number of persons
holding pogitions therein, and areduction of personne becomes necessary, the reductionshal bemadeonly
by laying off persons without pay. The order of removd shdl begin withthe personyoungest inpoint of his
accumulated total service in the departmenta service and shdl continue upward until al persons to be
removed have been laid off. Lay-offs shdl be made from positions only within the classes above st forth.
The names of persons lad off, the date, the classor position held and the order in which such person was
lad off shdl be reported to the board by the gppointing authority. Thereupon, the board shdl enter such
information upon the re-employment list gpplicable for the class from which each person was removed.

Added by Acts 1964, No. 282, § 1.

§ 2560. Corrective and disciplinary action for maintaining
standar ds of service

A. The tenure of persons who have been regularly and permanently inducted into pogtions of the
classfied service shdl be during good behavior. However, the gppointing authority may remove
any employeefromthe service or take suchdisciplinary action as the circumstances warrant inthe
manner provided below, for any one of the following reasons
1 Unwillingness or fallure to perform the duties of his pogtion in a satisfactory manner.

2. The ddiberate omisson of any act that it was his duty to perform.

3. The commission or omission of any act to the pregjudice of the departmental service or
contrary to the public interest or palicy.

4. | nsubordination.

5. Conduct of adiscourteous or wantonly offensve nature toward the public or toward any
municipal officer or employee, and any dishonest, disgraceful or immoral conduct.

6. Drinking vinous or spirituous liquors while on duty or reporting for duty while under the
influence of intoxicating beverages.

7. The useof intoxicating liquors or habit forming drugs, liquids or preparations to an extent
which precludes the employee from performing the duties of his podtion in a safe or
satisfactory manner.

8. The conviction of afdony.

0. Fasdy making a satement of any materid fact inhis applicationfor admisson to any test
for securing igibility or gopointment to any positioninthe classified service, or practicing
or attempting to practice fraud or deception in any test.

10. Using or promising to use hisinfluence or officid authority to secure any appointment to

a podtion within the dassified service as a reward or return for partisan or political
services.
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11.  Sdlidtingor receiving any money or vauable thing from any person for any palitica party
or politica purpose.

12. Inducing or attempting to induce, by thrests of coercion, any person holding a position in
the classfied serviceto resgn his pogition, take aleave of absence fromhisdutiesor wave
any of hisrights under the provisons of this part or of the rules of the board.

13.  Thedevdopment of any defect or physica condition which precludes the employee from
properly performingthedutiesof his position, or the development of any physicad condition
that may endanger the hedlth or lives of fellow employees.

14.  Thewillfu violaionof any provison of this Part or of any rule, regulationor order adopted
under its authority.

15.  Any other act or falureto act whichthe board deems sufficdent to show the offender to be
an unsuitable or unfit person to be employed in the fire and police service.

Unless the cause or condition justifies an employee being permanently removed fromthe service,
disciplinary action may extend to suspensionwithout pay for a period not exceeding the aggregate
of ninety daysin any period of twelve consecutive months, reduction in pay to the rate prevailing
for the next lower class, reductionor demotionto aposition for any lower class and to the rate of
pay prevalling therefor, or such other less drastic action that may be appropriate under the
circumstances. Nothing contained herein shdl prevent any employee who is physicadly unable to
perform the duties of his position from exercisng his rights of voluntary retirement under any
goplicable law.

Although it isincumbent upon the gppointing authority to initiate corrective or disciplinary action,
the board may, and shdl upon the written request of any qudified dector of the state which sets
out the reasons therefor, make an investigation of the conduct and performance of any employee
in the classified service and, thereupon, may render such judgment and order action to be taken
by the appointing authority. Such action shall be taken forthwith by the gppointing authority.

In every case of corrective or disciplinary actiontaken againgt aregular employee of the classified
sarvice, the gppointing authority shal furnish the employee and the board a statement inwriting of
the action and the complete reasons therefor.

Added by Acts 1964, No. 282, § 1.

§ 2561.
A.

Appeals by employeesto the board

Any regular employeeinthe classfied servicewho fedls that he has been discharged or subjected
to any corrective or disciplinary actionwithout just cause may, within fifteen days after the action,
demand in writing a hearing and investigation by the board to determine the reasonableness of the
action. The board shdl grant the employee a hearing and invedtigation within thirty days after
receipt of the written request.

(1) All such hearings and investigations conducted by the board pursuant to the provisons of this
Part shdl be open to the public. No hearing and investigation shall be held unless both the
employee and the appointing authority have been advised at least ten days in advance thereof of
the date, time and place therefor. If ether the gppointing authority or the employeefalsto appear
at the place and on the day and at the hour fixed for the hearing, the board may decide the issue
involved on the basis of the evidence adduced and confined to the question of whether the action
taken againg the employee was madeingood fathfor cause set forthinthe provisons of this Part.
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(2) Both the employee and the gppointing authority shdl be afforded an opportunity to appear
before the board, either in person or with counsd, and present evidence to show that the action
was or was not taken in good faith for cause as set forth in the provisions of this Part.

(3) Theboard shdl have complete charge of any such hearing and investigation, and may conduct
it in any manner it deems advisable, without prejudice to any person or party thereto. The
procedure followed shall beinforma and not necessarily bound by the legdigtic rules of evidence.
The board shdl not be required to have the tesimony taken and transcribed, but either the
employee or the gppointing authority may, at ther own expense, make the necessary arrangements
therefor. In such cases, the board may name any competent shorthand reporter as the official
reporter. If the testimony is not taken or transcribed, then the board shdl make awritten finding
of fact.

C. (1) After such invedtigation, if the evidence is conclusive, the board may &ffirm the action of the
gopointing authority. If it finds that the action was not taken in good faith for cause under the
provisons of this Part, the board shdl order the immediate reinstatement or reemployment of such
person in the office, place, postion, or employment from which he was removed, suspended,
demoted, or discharged, which reinstatement shdl, if the board so provides, be retroactive and
entitle him to his regular pay from the time of remova, sugpension, demotion, discharge, or other
disciplinary action. The board may modify the order of removal, suspenson, demoation, discharge,
or other disciplinary action by directing a sugpension without pay for a given period, areduction
in pay to the rate prevailing for the next lower class, areduction or demotion to a position of any
lower class and to the rate of pay prevailing thereof, or such other lesser punitive action that may
be appropriate under the circumstances.

(2) Thedecison of theboard, together with itswritten findings of fact, if required, shdl be certified
in writing to the gppointing authority and shal be enforced forthwith by the appointing authority .

(3) Any employee of the classfied service and any appointing authority affected by the

finding of the board as provided in Paragraph (1) of this Subsection who is able to produce

evidence of a violaion of the provisons of R.S. 33:2565 such that the violation was materid

to the finding of the board may, within Sx months after the date of the board' sfinding, request
inwritinga reconsderation by the board on the matter. Such written request shall provide the name
of any person in violation of R.S. 33:2565 and the details of the evidence. The board shall set the
matter for reconsiderationwithinthirty days after receipt of the  written request and, based upon the merits
of the evidence presented, may hold and conduct an investigationand hearing pursuant to this Part.
Such hearing and invedtigation, if conducted, shdl be hdd withinthirty days of the board’ sdecision.
If the board determines that such violation occurred and was materid to itsorigind decison, the
board may modify or reverseitsdecisonand shdl take any corrective action as authorized under the
provisons of thisPart. An gpped of the finding of the board under the provisions of this Paragraph
may be taken by the employee or the appointing authority in accordance with the provisions of

Subsection B of this Section; however, the exercise of the apped for reconsideration under

the provisons of this Paragraph shall not be used for the purpose of extending the pesidve
period for gpped to digtrict court following the board’ s origina finding.

D. Notwithstanding the provisons of this Section or any other provison of law to the contrary, any
member of the board who is the immediate supervisor or direct work associate of any officer or
employee gppeding remova, suspension, demotion, discharge, or any other disciplinary actionby
the appointing authority and who is directly involved inthe incident out of whichsuchaction arose
shdl recuse himsdf fromvoting onany decisionby the board to &firm, reverse, or modify the order
of the gppointing authority. Also, any immediate family member of the gppeding employee shall
recusehimsdf fromvoting on any suchdecison. For purposesof this Subsection, immediatefamily
member shdl meanany parent, child, shling, or spouse. If such recusa by amember of the board
resultsinthe inahility of the board to make afinding of fact or to reacha decison by the concurring
votes asprovided by R.S. 33:2536(M), the board shdl be considered to have affirmed the action
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of the gopointing authority.

E Any employee under classified serviceand any gppointing authority may appeal fromany decision
of the board or from any action taken by the board under the provisons of this Part which is
pregjudicid to the employee or gppointing authority. This appeal shdl betakenby serving the board,
within thirty days after entry of its decison, awritten notice of apped, Sating the grounds thereof
and demanding that a certified transcript of the record, or written findings of fact, and al papers
onfilein the office of the board affecting or relating to such decisons, be filed with the designated
court. The board shdl, withinten days after the filing of the notice of apped, make, certify and file
the complete transcript with the designated court and that court thereupon shdl proceed to hear
and determine the appeal inasummary manner. This hearing shdl be confined to the determination
of whether the decisionmade by the board was made in good faith for cause under the provisons
of this Part or to whether a board member should have or failed to recuse himsdlf in accordance
with Subsection D of this Section. No appeal to the court shdl be taken except upon these
grounds.

Added by Acts 1964, No. 282, 8 1., Amended by Acts 1999, No. 457, § 1., Acts 2006, No. 270, 8 1,
eff. Aug. 1, 2006, Acts 2008, No. 309, § 1, eff. June 17, 2008.

8 2562. Oath, testimony, production of records;
refusal to testify

Each member of the board shdl have the same power and authority to administer oaths, subpoena
witnesses and compel the production of books and papers pertinent to any investigation or hearing
authorized by this Part as is possessed by the didrict courts of Louisana. Any person who (1) falls to
appear in response to a subpoena, (2) fals to answer any questions, except those which may tend to
incriminate him, (3) fails to produce any books or papers pertinent to any investigation or hearing, or (4)
knowingly gives fase tesimony therein shal be subject to the pend provisons of this Part. In case of
contumeacy or refusal to obey a subpoenaissued to any person, the district court within the jurisdiction of
whichthe investigationis being carried on, or within the jurisdiction of whichthe person guilty of contumacy
or refusal to obey is found, or resides, or transacts business, upon application of the board, shdl have the
requisite jurisdictionto issue to the person an order requiring him to appear before the board, its member
or agent, and to produce the required evidence or give tesimony touching the matter under consideration
or in question. Any person failing to obey such order may be punished by the court for contempt.

Any officer or employeein the classfied service who wilfully refuses or fals to gopear before any court,
officer, board, body or person properly authorized to conduct any hearing or inquiry, or any employeeor
officer who, having appeared, refuses to tetify or answer any rdevant question rdding to the afars of
government of the municipdity, parish or fire protection didrict or the conduct of any officer or employee
thereof, except upon the ground that his testimony or answers would tend to incriminate him, shal, in
addition to any other pendty to which he may be subject, forfet his pogtion, and shal not be digible for
gppointment to any position in the classified service for a period of Sx years.

Added by Acts 1964, No. 282, § 1.

§ 2563. Duties of officers and employees

The gppointing authority shdl report to the board within fifteen days following any appointment or
employment in apogtion in the classfied sarvice, unless otherwise provided, the name of the appointee,
the title and character of his office or employment and the date the employee commenced work in the
pasition. The gppointing authority aso shdl report the date of and officid action in, or knowledge of, any
separation, promotion, demotion, suspension, lay-off, reinstatement, or re-employment in the classified
service.
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Added by Acts 1964, No. 282, § 1.

§ 2564.
A.

May, 201

Political activities prohibited

Politicd activitiesby and extending to employees of the classfied service are hereby prohibited as
follows

@ No personshdl seek or atempt to use any politica endorsement, in connection with any
gppointment to a pogtion in the classfied service.

2 No person shdl use or promise to use directly or indirectly, any offica authority or
influence, whether possessed or anticipated, to secure or attempt to securefor any person
an gppointment or advantage in gppointment to a postion in the classfied service, or an
increase in pay or other advantage in employment in any such position, for the purpose of
influencing the vote or political action of any person, or for any consideration.

3 No employeeinthe classfied serviceshdl, directly or indirectly, pay or promiseto pay any
assessment, subscription, or contributionfor any politica organizationor purpose, or licit
or take part in soliciting any such assessment, subscription, or contribution. No person
ghdl solidt any such assessment, subscription or contribution of any employee in the
classfied service. The prohibitions of this paragraph (3) shdl not be construed as gpplying
to membership dues paid or contributions made to non-political employee organizations,
pension funds, dvic enterprises, the Louisana Civil Service League or any smilar
non-political and non-partisan organization.

4 No employee in the classfied service shdl (a8) be amember of any nationd, state, or loca
committee of apolitica party, (b) be an officer or member of acommittee of any factiona
or palitical dub or organization, (c) be a candidate for nomination or eection to public
office, (d) make any palitica speech or public political Satement inbehaf of any candidate
seeking to be dected to public office, or (€) take any part in the management or affarsof
any politica party or in the political campaign of any candidate for public office, except to
privately express his opinion and to cast hisvote.

) No person eected to public office shdl, while serving in the eective office, be appointed
to or hold any postion in the classified service.

(6) No appointing authority, or agent or deputy thereof, shdl directly or indirectly, demote,
suspend, discharge or otherwise discipline or discriminate againgt any person in the
classfied sarvice for the purpose of influencing hisvote, support, or other political activity
in any election or primary dection. No appointing authority, or agent or deputy thereof,
ghdl usehis officid authority or influence, by threats, promises or other means, directly or
indirectly to coerce the politica action of any employee in the classfied service,

The gppointing authority shal discharge from the service any employee whom it deems guilty of
violaing any one or more of the provisons to this Part. The board may, upon itsown initiative,
investigate any officer or employee in the classified service whom it reasonably believes guilty of
violaing any one or more of the provisons of this Part. The board shdl, within thirty days after
receiving the written charges, hold a public hearing and investigation and determine whether such
charges are true and correct. If the board should find upon its investigation of any employee that
he has violated any of the foregoing provisions, the board shall order the appointing authority to
forthwith discharge the guilty employee fromthe service and the gppointing authority shdl forthwith
discharge the employee,

Whoever violates this Part shdl be subject to the pendties provided inR.S. 33:2567. In addition

0 Page 30



any employee in the classfied servicewho is discharged because of violating any of the foregoing
provisons shdl not again be digible for employment or public office in the classfied service for a
period of Sx years from the time of his discharge.

Added by Acts 1964, No. 282, § 1.

8§ 2565. Other prohibited acts
No person shall:

1 Make any fase statement, certificate, mark, rating or report with regard to any test,
certification or gppointment made under any of the provisons of this Part, or commit or
atempt to commit any fraud preventing the impartid execution of this Part, and the rules
of the board.

2. Directly or indirectly give, render, pay, offer, solicit or accept any money, serviceor other
vauable congideration for or on account of any agppointment, proposed gppointment,
promotion or proposed promotion to, or any advantage in, a position in the classified
service.

3. Defeat, decelve or obgtruct any person in his right to examination, digibility, certification
or gppointment under this Part, or furnish to any person any specia or secret information
for the purpose of afecting the rights or prospects of any person with respect to
employment in the classfied service.

Added by Acts 1964, No. 282, § 1.

8 2566. L egal services

If this Part or its enforcement by the board is called into question in any judicia proceedings, or if ay
personfalsor refusesto comply withthe lanful orders or directions of the board, the board may cdl upon
the attorney generd, or the chief legd officer of the munidpdity, parish or fire protection district under
which the fire and police service functions or may employ independent counse to represent it insugtaning
this Part and enforcing it. Nothing contained herein shdl prevent any munidpa, parish or fire protection
didrict officer, employee or private citizen from taking lega action in the courts to enforce the provisons
of this Part or of any rules, order or other lawful action of the board.

Added by Acts 1964, No. 282, § 1.

8 2567. Penalties

Whoever wilfully violatesany provisonof this Part or of therulesthereby authorized shall be fined not more
thanfive hundred dollarsand shdll, for a period of Sx years, be indigible for gopointment to or employment
in any pogtion of the dlassfied service. If the offender is an officer or employee of the classified sarvice,
he shdl forfeit his office or postion.

Added by Acts 1964, No. 282, § 1.

8§ 2568. Effect of other laws

This Part shdl not be rendered ineffective by any generd law affecting employees or departments of
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municipdities, parishes or fire protection districtsin matters of classified civil service.
Added by Acts 1964, No. 282, § 1.

8 2569. Assistant police chief; certain municipalities

Notwithstanding the provisons of R.S. 33:2541 or any other law to the contrary, the position of assgtant
chief of policefor any municipdity witha population of at least tenthousand five hundred but not more than
tenthousand nine hundred persons asof the most recent federal decennia census shdl beinthe undassfied
sarvice, and theright of sdection, appointment, supervison, and discharge for such positionsshdl bevested
in the chief of police of the municipdity.

Added by Acts 2004, No. 273, § 1.

PART IV. MISCELLANEOUS PROVISIONS

§ 2586. Fireand police civil service; incentive pay

The fire and police dvil service board of any municipdity with a population of less than four hundred
seventy-five thousand, and the avil service board of any muniapdlity, parish, or fire protection district with
a classfied fire and police civil service system established as provided in R.S. 33:2471 or 2531 may
establish a plan for awarding incentive pay to classfied employees. The plan shdl include the criteria for
digibility for incentive pay, the method by which dassfied employees shdl be reviewed for digibility, and
how such digibility shal bedetermined. Determination of the amount of incentive pay and which classified
employees are to recaive incative pay shdl be made by the appointing authority for the municipdity,
parish, or fire protection district subject to available funds budgeted for such purpose. The incentive pay
awarded under the provisons of this Section shdl be inaddition to any other salary the dlassfied employee
is entitled to receive from the municipdity, the Sate, or any other governmentd entity.

Added by Acts 1982, No. 105,8 1. Amended by Acts 1991, No. 289,8 10; Acts 1999, No. 1165, § 1.
§ 2589. Additional compensation for work on holidays, firemen and policemen

Any fireman or policeman who is employed by a municipdity to which the provisions of this Part are
applicable and who is required to work during the calendar day on any holiday which is declared by the
governing authority of the municipdity shal receive, in addition to the compensation to which such
employee would be entitled under laws and pay plans now in effect, compensation at a rate of one-hdf
times his usud sdary, to be determined by reducing his average monthly sdary to an hourly scale.
However, in lieu of additional compensation as authorized in this Section, the governing authority of the
municipdity may grant any suchemployeetime off fromwork for whichthe additiona compensationwould
be due and payable. This Section shal not be construed to require amunicipdity to pay compensationfor
work on aholiday in excess of one and one-hdf times the employee susud sdary.

Added by Acts 2008, No. 500, 8§ 1, eff. June 25, 2008.
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